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Preface

Dear fellow students,

You have found it! The profiler of this year's edition of the Econometric Career Days (ECD),
which will take place from the 11th to the 19th of November 2025. Some of you may already
be familiar with the concept, but for those who are not, let me briefly explain what the ECD
is about. The ECD is the largest multi-day career event for econometrics students in the
Netherlands. Whether you are just starting your Bachelor or in the last phase of finishing your
Master, the ECD has numerous activities to offer youl Our main goal is to introduce you to
companies that are looking for people like you. This way, you can start discovering what the
working field of econometrics has in store for you. From presentations and cases to informal
events and dinners, as well as the ECD Talks, Field Trip, Impact Day and even the PhD Drink,
we have come up with a wide variety of activities in which you can participate.

Over the last year, our committee has worked very hard to organise this event. We invite you
to this year’s edition to Shape Your Future. This theme encourages you to take an active step
towards discovering your path in econometrics and beyond.

The ECD kicks off with the ECD Talks, this year focusing on the theme: Optimising Healthcare.
As we live in a fast-moving world shaped by data and Al, we will dive deeper into what
econometrics has to offer the healthcare industry. We have gathered four speakers who work
in different aspects of healthcare. We invite you to come and hear what they have to say, but
also to ask your questions and let them hear your voice on thought-provoking statements.
The Field Trip will take us to the harbour of Rotterdam, in collaboration with Maersk, one of
the biggest global logistics companies. During this day, you will get the unique opportunity
to experience a company at its own workplace. On the 13th of November, we will host the
Impact Day. This day highlights companies in the econometrics field that dedicate much of
their work to making a positive impact on society. If you are interested in such companies, do
not forget to check out the schedule for this day and sign up for one of the activities!

These activities are just a glimpse of the diverse program the ECD provides. All in all, we
hope to provide you with the perfect opportunity to meet companies, grow your professional
network, discover where your interests truly lie, and start shaping your future. This profiler
provides an overview of the programme and includes information on all participating
companies, helping you decide which activities and companies are most interesting for you.
Subscriptions open on the 8th and close on the 29th of October. As some activities require it,
make sure to have your updated CV ready.

Do not forget to follow us on Instagram and LinkedIin (@ecdrotterdam) and visit our website
(ecdrotterdam.nl) for additional information. And never hesitate to reach out to us if you
have any questions. We look forward to welcoming you at the ECD 2025!

On behalf of the Econometric Career Days Committee,

Julia op den Akker

Chair Econometric Career Days 2025
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Programme

Monday Tuesday Wednesday
17 November 18 November 19 November

Field Trip

Maersk

Case Case
Simon-Kucher & Partners Case Optiver
Portwise
Case Case
Maverick Derivatives Case OMP
KPMG
Presentation Presentation™
Ab Ovo CBS
Caose
Case Ortec Finance
Clever Republic
COS@“ Cose**
Valcon Case™ Triple A
Sprenkels
Case Barista Workshop”®
Allianz Golf Event” SKIM
DataStudent
Interviews”
Optiver
Company Dinner” .
Sincerius Company Dinner”
EY
Consultancy Dinner* A A ECD Closing Party
Finance Dinner” Het Witte Huis

Simon-Kucher & Partners Al
Argon & Co gnz

IG&H Van Lanschot Kempen

Subcriptions open on the 8th of October and close
on the 29th of October.

* CV selection is required
* A Dutch language proficiency is required
" This activity is open for women only

The programme in this profiler is preliminary.
For the latest updates, visit our website.
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Cases

A case is a perfect way to learn about a company’s work field and their
company culture. You get to work on a representative company case
thereby allowing you to learn more about the company and to apply your
analytical skills to tackle a problem. Afterwards there is either a lunch or
drink included in a morning or afternoon case respectively. Here you get
to talk to the employees and ask all your questions.

Presentations

Still trying to figure out what sectors suit you best? You could join us at
one of the company presentations! In only 15 hours you will get a clear
picture of a company, its employees, their daily work, career paths, and
exciting projects. Moreover, there will be plenty of time to ask questions.
In short, a simple but inspiring way to discover where your future could
take you.

Informal Activities

An informal activity lets you connect with companies in a relaxed, social
setting. From wine and beer tastings to sports or barista workshops,
these sessions create the perfect balance between fun and career
exploration. You'll have plenty of time to meet professionals and discover
which culture suits you best. It is a unique way in order to see if you are
character wise a good fit for the company and whether their atmosphere
matches yours.

Company Dinner and Branch Dinner

Over a three-course meal, you'll get the chance to connect with company
representatives in an informal yet professional way. Depending on the
set-up, you either rotate between multiple companies from the same
sector or spend the evening exclusively with one organisation. This unique
setting allows for both meaningful conversations and relaxed networking,
all while enjoying good food. This year we welcom two branch dinners and
three company dinners.

Workshops

In a workshop, you'll actively develop new skills guided by company
experts. Expect an interactive session where theory quickly turns into
practice, whether through coding, strategy, or teamwork exercises. You'll
walk away with both knowledge and connections.



Interviews

Do you want personal attention from your dream company? In one-on-
one interviews, selected students sit down with recruiters and employees
for an in-depth conversation. This is your moment to showcase your
ambitions, ask targeted questions, and leave a lasting impression. A
unigue chance to truly stand out.

Impact Day

On 13 November, the ECD hosts the Impact Day, dedicated to companies
that are actively creating positive change in society. This special
day highlights how econometricians can contribute to solving major
challenges in areas such as healthcare, energy, and sustainability. You'll
get the chance to experience a workshop with EMC, tackle a case at
SiIRM and join the PhD Drink with PhD students to learn more about their
research and experiences. It's the perfect opportunity to combine career
exploration with meaningful impact. If you want to know more about the
participating organisations, make sure to check out their company pages
in this Profiler.

PhD Drink

At the PhD Drink, doctoral candidates will share their research journeys,
daily experiences, and the challenges and rewards of pursuing a PhD.
You'll gain an authentic perspective on academic life and discover how
research connects to real-world issues. With plenty of time for informall
conversations over drinks, it's an inspiring way to explore whether a PhD
could be part of your own future path.

Meet us at the PhD Drink:
+ Thursday 13 November
- 15:00 - 16:30
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How Data Is Reshaping Tomorrow's

The third edition of the ECD Talks will take place on 11 November to kick off this year's
ECD, focusing on how data is redefining the future of healthcare and well-being. In
today’s world, healthcare decisions are increasingly shaped by data, algorithms, and
Al-driven models, offering great potential for improving patient outcomes and re-
source allocation. At the same time, these tools raise critical questions about privacy,
fairness, and the ethics of decision-making. Four experts in healthcare, econome-
trics, and data science will share their insights on both the opportunities for inno-
vation and the risks that come with data-driven healthcare.

Meet our speakers

Marnix Bugel

Marnix Bugelis a board member and co-founder of the exquAlro
foundation and the founder of Rewire. Marnix is an Al pioneer.
In 2006 he started his own company Rewire. A company fully
specialized in Al &amp; Data. With 150 econometricians and
mathematicians and offices in Germany and the Netherlands
Rewire tokes a leading position in transforming blue chip
companies with Al. Based on his experience and passion, he
co-founded exquAlro in 2022. exquAlro is a foundation with the
mission to create medical breakthroughs with Al. To realize this
mission exquAlro educates the next gen physicians of University
Medical Centers in Al and develops and implements with them
programs to create medical breakthroughs.

Madou Derksen

Madou Derksen has been working at Dutch Hospital Data (DHD)
for over six years. She currently serves as Program Manager Al
& PLUGIN and previously worked as Lead Data Scientist. With a
background in Biomedical Sciences and Medical Informatics, she
combines subject-matter expertise with strategic insight. She
is one of the initiators behind the PLUGIN infrastructure, about
which she will be pleased to share more on November 11

Gerrit Hamstra

Gerrit is a director at Vintura/Equalis. He is responsible for
the department of research and expert consulting. He has a
background in applied physics with a specialization in physical
informatics. His professional career started with statistical
analysis of pharmaceutical studies (phase 1) in 2002. After
that he worked at health insurance company Achmea in data
analytics and some years as a manager. In 2018 started working
at Vintura/Equalis as a consultant.

Chiara Briick

Dr Chiara Brlck completed her bachelors and masters in
Econometrics and Operations Research at Maastricht University.
She went on to pursue a PhD in Public Health at Erasmus MC,
where she developed a microsimulation model to forecast the
population-level burden of dementia. After defending her PhD
earlier this year, she continues her research at Erasmus MC as
a postdoctoral researcher, focusing on both dementia modeling
and colorectal cancer modeling.

To wraop up the evening, we invite you to join us

for a drink at Erasmus Paviljoen, where you can Meet us at the ECD Talks:
connect with fellow students and the speckers. A | | Tuesdav 11 November
professional LinkedIn photographer will be present Y

for formal profile pictures. This all will mark the | ¢ 14:30-18:30

celebration of the 13th edition of the ECD.

The ECD Talks will be in English and is open to students of all studies and study phases.
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AP. Moller - Maersk is a global integrated logistics company and the
world’s second largest container shipping line. Every day, we connect
businesses and consumers across more than 130 countries, offering
not only ocean transport but also inland logistics, warehousing,
customs services, and digital supply chain solutions. Our goal is to
simplify global trade and make supply chains more reliable, efficient,
and sustainable.

What makes Maersk unique is the combination of scale and innovation.
With a fleet of over 700 vessels and a strong inland network, we move
millions of containers every year. At the same time, we are leading the
industry in digitalization and decarbonization, for example through the
Gemini Cooperation network design and our first methanol-enabled
vessels that reduce emissions.

A field trip to Maersk in Rotterdam provides a chance to experience
global trade up close. Rotterdam is Europe’s largest port and a vital
hub in our network. Visitors will learn how we manage container flows,
balance supply and demand, and adapt to global disruptions, all while
working to make logistics greener and smarter.

Our company is guided by five core values: Constant Care, Humbleness,
Uprightness, Our Employees, and Our Name. These values reflect our
responsibility towards customers, partners, and society.

Looking ahead, Maersk's vision is clear: to be the trusted global integrator
of logistics, enabling sustainable and resilient supply chains while working
towards net zero emissions by 2040. We are always looking for talent
and offer muiltiple entry-level jobs and internships, which can be found
on our company portal

¢2%%» 100.000 The Supercup, annual
130 ".“ /5.000 45 180 ﬁ soccer tournament for

oyl office teams worldwide.

Number of Number of Average Nationalities Favourite team
countries in employees age activity
which active worldwide vs. the
Netherlands
Meet us at the Field Trip: s e
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About DataStudent

Founded in 2018 by econometricians

from Rotterdam, DataStudent con-

nects analytically strong students with
organizations that need data-driven
solutions. Our mission is twofold:

1. To help companies unlock the full
value of their data.

2. To provide ambitious students—
especially those in econometrics
and related fields—with the chan-
ce to apply their skills in real-world
projects.

What We Do

At DataStudent, you don't just study
theory—you put it into practice. We of -
fer: Short-term projects such as buil-
ding dashboards, cleaning datasets, or
running analyses. Long-term engage-
ments where you join teams several
days per week to tackle complex chal-
lenges. Graduate pathways through
our DetaVast model, helping you land
your first full-time role. This means you
gain practical experience while directly
contributing to the success of busines-
ses and organizations.

What Makes Us Different

Unlike traditional firms, we combine
academic rigor with real-world impact:
Fresh perspectives - Our students
bring the latest econometric and sta-
tistical methods. Technical skills = From
Python and R to SQL and Power BI. Di-
rectimpact - What you build gets used
immediately by companies. For you, it
means a stronger CV, valuable profes-
sional connections, and a head start in
your career. For companies, it means
affordable, flexible access to top-tier
data expertise.

Core Values
Accessibility — Making data under-
standable and actionable.
Growth - Helping students and
companies continuously improve

Annual company

15 22 birthduy.
celebration
Number of employees ~ Average Favourite team
in NL age activity
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. Collaboration - Bridging academia
and industry.

. Innovation - Using the latest tools
and methods in real projects.

Vision for the Future

We believe data is shaping the future
of business and society. Our goal is to
grow into Europe’s leading talent hub
for data-driven organizations, where
ambitious  students and companies
come together to create innovative so-
lutions.

Vacancies for Econometric Students

We regularly recruit students in econo-

metrics, mathematics, computer scien-

ce, and physics. The process is simple:

1 Apply online.

2. We get to know you-—your skills,
ambitions, and interests.

3. You get matched with a project or
role that fits you perfectly.

Our Promise
We are not a CV-shuffling agency. In-
steod we focus on quality and fit:
Your CV will never get lost in a pile.
. We take the time to understand
your profile.
. For every project, we present just
one candidate: the best fit.
Our promise: quality over quantity,
people over paperwork.

For econometric students, DataStu-
dent is the ideal place to apply your
analytical skills, gain hands-on experi-
ence, and make an impact-while buil-
ding a strong foundation for your ca-
reer.

For more information about the golf-
workshop, check the DataStudent
page on our website.

Meet us at the ECD:
Golf workshop

+  Tuesday 18 November
+  Afternoon 14:00-17:00
Interviews

+  Friday 14 November

+  Afternoon 13:00-16:00
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Optiver A

Do you thrive in an environment where
your growth and knowledge are con-
stantly propelled to new heights? If
so, you should get to know Optiver, a
leading global market marker on the
cutting-edge of technology, trading
and research. Here's what we're all
about:

The endless pursuit of excellence.
Ready to accelerate your growth in
one of the most dynamic and fasci-
nating industries there is? Discover
Optiver, a leading global trading firm
powered by technical innovation. For
35+ years, Optiver has been improving
financial markets around the world,
making them more transparent and
efficient for all participants. With our
focus on cutting-edge engineering,
data science and research, we actively
trade on 70+ exchanges, where we're
trusted to always provide accurate
buy and sell pricing - no matter the
market conditions.

Pushing the envelope one idea at a
time.

Every day at Optiver is an opportuni-
ty to solve the seemingly impossible.
It's a place where you're empowered
to build, code, develop and strategi-
se ideas that push the boundaries of
technological and analytical possibility.
Every team member has an integral
role to play in this endeavour. From
traders to developers, engineers, re-
searchers and business operations
specialists, we all strive to find and
own unigue solutions. It's a melting pot
of dynamic thought, fast execution
and entrepreneurial spirit.

Your growth is our growth.

Our ethos is based on a hunger for
growth that touches everything we do.
Accelerated growth not only applies to
our global expansion, but also to eve-
ry individual team member. Our peo-
ple continually strive to improve and
evolve into the best versions of them-
selves. Optiver fosters this constant
growth by creating an environment

14

where all are considered equal and af-
forded the same opportunities to flou-
rish. This flat, growth-minded structure
rings true across all of our global ope-
rations, which span offices in Amster-
dam, London, Chicago, Austin, Sydney,
Shanghai, Singopore and beyond.

The brightest of the bright.

When it comes to joining Optiver, the
bar is set high - and for good reason.
To remain at the forefront of market
making, we need the best and brigh-
test industry talent within our teams.
Fortunately, we value potential over
expertise, which is why we hire candi-
dates from a diversity of backgrounds,
studies and experience levels. No mat-
ter which walk of life they're from, when
we find someone with the entrepre-
neurial spirit we seek, we take it upon
ourselves to heavily invest into upskil-
ling them with our world-class training
programme.

Your next big growth opportunity could
e in one of the following roles at Op-
tiver:

. Quantitative Research Internship

. Quantitative Trading Internship

. Graduate Quantitative Researcher
. Graduate Software Engineer

To discover more about us, visit our
website or contact us directly at re-
cruitment@optiver.com. In the mean-
time feel free to learn more about who
we are and what we do by following us
on LinkedIn, Instagram, Twitter and Fa-
cebook.

Meet us at the ECD:
Case

+  Wednesday 19 November
*  Morning 09:00-13:00
Interviews

+  Wednesday 19 November
+  Afternoon 14:00-17:00

2000

Average Number of Number of em-
age countries in ployees
which active worldwide



Optiver A

Discover Optiver, a leading global trading firm
powered by technical innovation

Are you readr to put your mathematical and analytical skills to the test? Do
you enjoy solving complex problems?

= We're hiring interns and graduates from diverse academic backgrounds

= to be part of our mission to improve the markets. With renowned training

. programmes followed by owning real-time projects, get ready to deliver
tangible impact from day one.

= To get more information about our job opportunities, visit our career
website, or contact us directly at recruitment@optiver.com.

We look forward to meeting you at ECD 2025!
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Allianz ()

Allianz Group is a world leader in
insurance and financial services.
With over 125 million customers
in nearly 70 countries and more
than 157,000 employees, our goal
is to be the most reliable financi-
al service provider. We help our
customers make the right choi-
ces so they can shape their lives
the way they want. We encourage
everyone to prepare well in order
to achieve their ambitions. Get
ready for the best.

What does Allianz do and what
makes you unique in the industry?
Allianz Group is a world leader in
insurance and financial services.

What are Allianz’s core values?
Allianz's core values vary slightly
across its diverse global opera-
tions, but generally center on In-
tegrity, Respect, Care (Customer
Focus), and Excellence. Many
parts of the Allianz Group also
emphasize Trust as a fundamen-
tal principle and promote a cul-
ture of Collaboration, Innovation,
and Accountability to foster an
inclusive, high-performing environ-
ment that serves customers and
communities.

Are there any current job ope-
nings? If so, what does the appli-
cation process generally look like?
There are many different job op-
portunities in finance, legal, opera-
tions, and more. In addition, we will
soon launch a graduate program
for high-potential candidates, of-
fering them the opportunity to
grow within our organisation.

During the Econometric Career
Days we will give a presentation of
the risks for an insurance compa-
ny in a highly volatile interest rate
and inflation environment. In the
business case you will learn to
valuate various financial products
in the current volatile market and
find solutions to hedge these risks.

Meet us at the ECD:

Case

+  Monday 17 November

+  Afternoon 14:00-18:00
Finance Dinner

+  Tuesday 18 November
+  Evening 18:00-21:30

157.000
/856 Yes
Number of Yearly
internship

employees
].8 worldwide/ in NL
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Deloitte.

Connect your future to Deloitte

You will join 7,500 people across 14 of-
fices in the Netherlands offering pro-
fessional services in the areas of Audit
& Assurance, Technology & Transfor-
mation, Tox & Legal, Support, and
Strategy, Risk & Transaction Advisory.
Connect your future to Deloitte and
make an impact that matters!

Together makes progress

Together, we help our clients navigate
risks or deliver transformational chan-
ges, future proofing their business.
Because together, we make progress.

Never stop growing

Your expertise fuels our capability, so
we'll make sure you never stop gro-
wing. Whether it's from the complex
work you do or the people you colla-
borate with, you'll learn every day to
make an impact that matters.

Passion for purpose

At Deloitte you create positive pro-
gress for our clients, people and so-
ciety. This sense of purpose is shared
by everyone around you. Wherever
your future lies, you'll be supported to
achieve your ambitions your way.

Be the true you

Want to experience a feeling of be-
longing and acceptance at work?
Then Deloitte is the place for you.
We're making sure we're creating an
environment where everyone is sup-
ported and heard in order to make a
valuable, personal contribution.

Explore our business areas

Audit & Assurance

As the world changes, businesses
must be ready to respond to the
challenges and opportunities that lie
ahead. In Audit & Assurance we

415.000
/7500 34
Number of employees Average
BO worldwide/ in NL ogeg

ensure that companies operate as
they should, building public confidence
and trust. Are you in?

Strategy, Risk & Transaction Advisory
In an ever-evolving world, there are no
certainties in business. Are you ready
to help clients navigate risks, process
major transactions and deliver trans-
formational changes that will future
proof their business? Join us in ma-
king a positive difference.

Tax & Legal

Tax & Legal makes the work of peop-
le in tax and legal departments at our
clients more efficient and effective.
They spend a large part of the day
collecting and interpreting informati-
on and often work with outdated or
sub-optimal methods. Are you ready
to improve those processes with the
help of technology?

Technology & Transformation

Your journey to truly innovate at work
starts at Deloitte. Are you in? Distinc-
tive thinking, deep expertise, innova-
tion and collaborative working, that's
what connects us and that's what
makes us Deloitte. If you want to help
solve some of the biggest tech and
transformational challenges around,
join us.

For more information about the case,
check the Deloitte page on our web-
site.

Meet us at the ECD:
Company Dinner

+  Wednesday 12 November
+  Evening18:00-21:30

Case

+  Friday 14 November

*  Morning 09:00-13:00

55 @ 61 Skitrip or Deloitte
/45 summer festival
Male/Female  Nationalities Favourite team
ratio (working in

NL)



Deloitte

Together makes progress

Your technology career

At Deloitte, we believe that technology can make an impact.
When applied by the right people, it can revolutionize indus-
tries, uplift communities, and shape a more sustainable future.
We are looking for people with technology-based expertise to
make this impact, who can unleash their potential to create

meaningful change.
Scan the QR code to ‘_/
learn more

Come up with the best strategies to make the North Sea
a new green power house, work with market players
to make the hydrogen economy a reality, or
calculate how the most polluting companies
can become market leaders of sustainability.

Advise clients on how data-driven
technologies can revolutionize the
treatment of patients, brainstorm with
clients on how to make healthier lifestyles
more accessible, or analyze what can be
done to increase overall happiness and
well-being.

Come up with new ways to reduce global
greenhouse gas emissions from livestock,
advise companies on how to innovate
towards a healthier food supply, or research
the newest possibilities that come with the
hyper-personalisation of food.

careersatdeloitte.com
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Our Story

Founded in 2017 by three traders,
Maverick Derivatives is a proprietary
trading firm with headquarters in
Amsterdam and a second office in
Singapore. We specidlise in US. equi-
ty options, crypto options, and Delta
One products, trading primarily on US.
markets and various crypto exchan-
ges. As a proprietary trading firm, we
trade for our own account, utilising
in-house developed trading software
in conjunction with a hands-on, da-
ta-driven approach.

What makes Maverick different is our
open and casual culture. We have a
flat organisational structure where
ideas matter more than titles, and
where everyone, from junior traders to
the founders, works closely together.
Traders at Maverick don't just follow
instructions; they take ownership early
on and are involved in designing and
implementing strategies while learn-
ing from experienced colleagues. We
believe in a pragmatic approach to
trading: staying focused, working colla-
boratively, and always looking for ways
to improve performance. Technology
plays a key role in everything we do.
By developing our trading software in-
house, we can quickly adapt to chan-
ging markets and provide our traders
with the tools they need to succeed.
This combination of technology and
trader-driven strategies helps us stay
competitive in a fast-moving industry.

Our vision is to continue growing sus-
tainably while keeping the culture that
makes Maverick unique: entrepreneu-
rial, collaborative, and result oriented.
We want to give smart, driven people
the opportunity to learn, take owner-
ship, and build their careers in a sup-
portive environment with the possibili-
ty to make impact early on.

66
335 /55 31

22 Average Number of
age employees
worldwide/ in NL

Nationalities

Opportunities for Students

We're especially excited about our
Summer Trading Internship 2026, a
program that combines hands-on pro-
ject work with training sessions, work-
shops led by experienced traders, and
fun activities. During the internship,
students will conduct data analysis on
financial markets, support trading stra-
tegy development, and work closely
with our trading teams on real projects.
Those who excel will be invited to con-
tinue as full-time Graduate Traders af-
ter the program, making this a true first
step towards a trading career. Keep an
eye on our website and LinkedIn for an-
nouncements about the upcoming Ma-
verick Derivatives Summer Internship
Program.

Meet us at the Econometric Career
Days to learn more about Maverick
Derivatives, our trading approach, and
how you can become part of our story.

Maverick Derivatives case

Ever wondered how trading professi-
onals navigate a fast-paced and con-
stantly changing market? On Novem-
per 17th, you will get to meet some of
Maverick Derivatives' talent from the
trading team and learn about our cul-
ture, operations and insights from the
trading world. After that, you will work
on an engaging business challenge
that encourages creativity, teamwork,
and strategic thinking. You'll have the
chance to contribute ideas, solve pro-
blems, and collaborate with others in a
dynamic environment. At the end, you
will have the opportunity to ask any
gquestions you have to our traders and
HR representatives. Are you fascinated
by financial markets and curious about
what a career in trading could look like™?
Come meet us!

Meet us at the ECD:
Case
+ Monday 17 November
+ Morning 09:00-13:00




MAVERICK DERIVATIVES

Join us as a Graduate Trading Intern

During our Summer Trading Internship, you will:

e Work side-by-side with experienced traders
and developers on readl projects

e Join training sessions, workshops, and fun
activities

e Gain the day-to-day experience of a Trader at
Maverick Derivatives.

Curious to learn more? Come meet us at ECD 2025!

recruitment@maverickderivatives.com
@ www.maverickderivatives.com

M Maverick Derivatives




OMP.

We are OMP, a leading game changer
in supply chain planning solutions. The
world’s largest companies count on

our smart software and services to
optimize their supply chains. Our custo-
mers include Bridgestone, Johnson &
Johnson, PepsiCo, Procter & Gamble,
and Shell.

Ready to join a team of 900 passio-
nate, creative team players of over S0
nationalities? We work as one team
from our head office in Belgium and
regional offices in Brazil, China, France,
Germany, India, the Netherlands, Spain,
Ukraine, and the US.

At OMP, we help customers facing
complex planning challenges excel,
grow, and thrive. What drives us is

the desire to empower, motivate, and
inspire supply chain professionals to
outperform themselves. Our guiding
values are people, passion, pride, pro-
mise, and partner. Five little words with
a massive impact on everything we do.

Want to learn more? Visit careersomp
com/our-company.

Are you arecent graduate or are you
graduating soon and looking to kick-
start your career?

We're always on the lookout for
graduates to join our supply chain
planning or tech teams. Do you
hold a master's degree or PhD in
engineering, informatics, mathematics,
business engineering, production, or
operations management? And are
you interested in the fascinating world
of supply chain planning? Or do
you dream of a career in tech?
Let us help you in finding the job
of your dreams.

Explore opportunities in tech or consul-
ting.
We offer a range of job opportunities
n:
Supply chain consulting
. Training & user coaching
Software development
. Customer services
Quality assurance
At OMP, we offer more than just a job.
We put people first and inspire you to
become the best version of yourself.

International: A growing global
company, worldwide career
opportunities, and multicultural teams.
Benefits: An attractive salary package
including an optional company car,

a bike incentive program, additional
extralegal vacation days, and other
competitive benefits.

Flexibility: Teleworking, flexible hours,
and lots of autonomy.
Lifelonglearning: A custom training
and development track, an extensive
coaching program, and on-the-job
learning.

Empowerment: Room for initiative and
creativity and an emphasis on entre-
preneurship.

Innovation: Encouragement to think
differently through cross-team colla-
boration and innovation challenges.
Well-being: A caring and inspiring
environment, promoting a happy and
healthy lifestyle through a wide range
of facilities and activities.

For more information about the case,
check the OMP page on our website.

Teamwork: Join a team that lifts you
up and learn from the best.

Meet us at the ECD:
Case
- Wednesday 18 November
. Morning 09:00-13:00

%% 1200 GI bal
@ 1 " “ 34 'mm ota company
o /55 /33 [ party
24 Number of Number of Average Male/ Favourite team
countries in employees Female

worldwide/ in NL ratio




OI I Pl CAREERS.OMP.COM

Find your challenge

We are OMP, a leading game changer Do you hold a master’s degree or PhD in
in supply chain planning solutions. The engineering, informatics, mathematics,
world's largest companies count on our business engineering, production, or
smart software and services to optimize operations management? Together we'll
their supply chains. find or create the job you're dreaming of.

DISCOVER MORE ABOUT LIFE & WORK AT OMP




O SKIM

Founded in 1979 in a modest Rotter-
dam attic, SKIM has grown into a global
insight-based consultancy that empo-
wers brands to elevate their pricing,
innovation, and communication strate-
gies with clarity and confidence.

We partner with leading companies—
including Philips, Unilever, Google, and
Danone—to navigate complexity and
drive growth. Our work spans four key
areas:

»  Pricing & Revenue Management:
Strategies rooted in behavioral
modeling to deliver sustainable,
profitable outcomes.

. Brand Communications: Messa-
ging that resonates, using proven
psychological frameworks.

. Product Innovation: Guiding ide-
as to market with real consumer
insight.

*  Advanced Analytics & Modeling:
Translating data into  strategic
clarity using Al, choice modeling,
and simulations.

Our strength lies in combining quanti-
tative and qualitative methods—from
mobile testing and DigiShop simula-
tions to the SKIMulator—offering ac-
tionable insights based on real-world
behavior.

SKIM is powered by over 300 SKIM-
mers across 11 offices, representing
more than 40 nationalities. Our cultu-
re encourages individuality, ownership,
and collaboration. At the helm are Co-
CEOs Karin Lieshout and Joris Huis-
man, who embody our inclusive, futu-
re-facing approach to leadership.

Innovative

It has been at SKIM's heart that even
whilst carrying out state-of-the-art
research, SKIMmers still have new
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ideas and thoughts that will help our
clients even better. The one thing we
have learned from the past 45 years
is that when bright people have a good
idea, giving them the freedom to pur-
sue it is always worth it. What we are
saying: we want to hear what your ide-
as are because those ideas will deliver
the quality we strive for.

People-oriented

We want SKIMmers to feel engaged in
their job and to feel they have a plat-
form to grow and discover what they
would like to do. That's why we like to
base your route, together with you,
on your interests and strengths! In the
past, we have seen that focusing on
these matters unlocks people's true
potential and fulfilment in a job. Be-
sides, you are only just starting your
career, right? Let's explore what is out
therel

Sounds like something for you?

If all of that sounds appealing to you:
greatl We would love to meet you.
There are a lot of opportunities at
SKIM to kickstart your career in Con-
sumer Insights. Whether you would like
to do an internship or talk about a full-
time position, we would be more than
happy to have a chat with you.

Barista workshop with SKIM:

Curious about SKIM and love a good
cup of coffee? Then this event is for
youl We're hosting a special barista
workshop in collaboration with Rotter-
dam's own coffee experts, Ketelbinkie.
For more information about the case,
check the SKIM page on our website.

Meet us at the ECD:
Barista Workshop
+ Wednesday 19 November
+  Afternoon 13:30-17:00
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SKIM provides the world's leading brands
with greater certainty to elevate their

marketing strategies. Want to learn more
about what we do? Let's connect!

skimgroup.com/ careers
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GOING BEYOND COMPLEXITY

Operations Research Drives Sustai-
nability

Are you ready to see how Operations
Research can solve complex real-wor-
Id challenges, improve efficiency, and
support the shift toward sustainabili-
ty? At Ab Ovo, we don't just solve pro-
blems we design solutions that drive
both environmental impact and pro-
fitability for our customers. Our mis-
sion is clear: to digitalize operational
processes, support sustainability tar-
gets, and enhance the profitability of
businesses by using resources more
efficiently and streamlining workflows.
With the rise of Artificial Intelligence,
the field of Operations Research is
undergoing a ropid transformation. Al
enables us to move beyond traditional
optimization techniques, unlocking new
possibilities for predictive modeling,
adaptive plonning, and real-time deci-
sion-making across complex systems.
In our presentation, you will learn how
we leverage our expertise to create in-
novative solutions. With over 25 years
of industry knowledge, we recognize
that it's not enough to just optimize
planning puzzles we're committed to
supporting businesses in realizing their
sustainability goals.

As a company, we are always enthu-
siastic about coming up with creative
solutions for complex planning puzzles.
This is our expertise, and we approach
it with a sense of purpose and pride
in our work.
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Meet us at the ECD

Join us for an inspiring presentation

where you will discover:

. The value of our long-term part-
nerships and our commitment
to helping organizations through
continuous transformation.

- Real examples of how Ab Ovo is
solving complex planning puzzles.

. Why Operations Research is key
to driving sustainability, and how
Al enhances its impact.

Whether you're passionate about

sustainability, innovation, or solving

complex planning puzzles, this presen-
tation will open your eyes to the power
of Operations Research.

Interested? Meet us at the ECD 2025.

Meet us at the ECD:
Presentation
-+ Monday 17 November
+ Morning 11:00-12:30
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Become a Quant at APG

Are you intrigued by the dynamic
world of asset management? Do you
care about making a positive impact
through responsible investing? Are you
ready to grow into a leading expert in
quantitative investment?

At APG Asset Management, one of
Europe's largest and most respected
asset managers, youll hove the op-
portunity to dive deep into the world
of guantitative modeling. As a Quant,
you'll work on real-world investment
challenges that shape the future of
sustainable finance — all while being
guided by experienced field coaches.
What makes APG unique? We ma-
nage the majority of our €600 bilion
in assets in-house. That means you'll
gain firsthand exposure to key are-
as like Portfolio Management, Trading,
Model Validation, and Asset & Liability
Management — all under one roof. This
is your chance to be part of a purpo-
se-driven organization where innovati-
on, sustainability, and long-term thin-
king come together. Are you ready to
make your mark?

Meet us at the ECD:
Case
+  Wednesday 12 November
+  Afternoon 14:00-18:00

ol0rg
r g oo

Number of Number of
countries in employees
which active in NL

APG

For pension provider APG, pensions
are about people, life, and living to-
gether. Through caoreful asset ma-
nagement, pension administration,
communication, and advice, we work
towards a livable future for current
and future generations. In which we
share prosperity and well-being fair-
ly and sustainably. Now, in the future,
and later. Together with 4000 em-
ployees in Amsterdam and Heerlen,
APG is committed to around 4.5 mil-
lion people in the Netherlands.

Internshlps and traineeships

Our internships are listed here:
Internships | Careers at APG. We
have working and graduation in-
ternships starting in February
and September. The vacancies
are posted in May and October.

Trainees start in October every
year, the vacancies for the posi-
tions open in February: Trainees-
hips at APG | Careers at APG.
We offer traineeships for future
Quants, Finance and Risk Profes-
sionals, and Portfolio Managers.
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Argon&Co

About Argon & Co:

Argon & Co Utrecht is a young and vi-
brant strategy consulting club leading
in the field of strategy and digital ope-
rations. Our appealing clients mainly
operate within (online) retail, manu-
facturing, mobility and private equity.
We support them in order to enable
their growth, to improve their econo-
mics, and to enhance their customer
facing performance. In our projects,
we combine in-depth expertise with
fact-based analytics. Fast and prag-
matic. We work side by side with our
clients, from inception to implementa-
tion. It is during this process that we
come up with our best ideas. For us,
it's a sustainable result that's impor-
tant, not a report.

We are ambitious and have an entre-
preneurial spirit. It is our aim to grow
significantly in the coming years. The-
refore, we are constantly looking for
new colleagues with whom we can
join forces to further build our consul-
tancy firm. We offer you a challenging
experience where you get to decide
how steep your learning curve is. Right
from the start, your opinion matters.
We are passionate about our work,
but we also believe in a healthy work/
life balance so you can continue to de-
velop yourself outside the workplace.
outside the workplace.

o177 800

17

About the Consultancy Dinner:
Curious how your econometrics skills
translate into real business impact?
At the FAECTOR Econometric Consul-
tancy Dinner you'll get to know Argon
& Co Utrecht, a fast-growing strategy
consulting firm specialized in strategy
and digital operations.

Over dinner, we'll show you how we
use fact-based analytics and sharp
problem solving to help leading clients
in retail, manufacturing, mobility, and
private equity tackle their biggest chal-
lenges. You'll experience our pragma-
tic, hands-on approach and discover
what it's like to work side by side with
clients.

Expect engaging conversations, re-
al-life cases, and an open atmosphere
where you can ask anything about our
projects, culture, and career oppor-
tunities. If you're ambitious, entrepre-
neurial, and ready for a steep learn-
ing curve, we'd love to meet you over
dinner!

Meet us at the ECD:
Consultancy Dinner
Monday 17 November
+  Evening 18:00-21:30
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In een samenleving waarin informatie
explosief toeneemt, is het vrij kunnen
beschikken over betrouwbare en inte-
grale data cruciaal. Het CBS levert als
hét statistische bureau van Nederland
met betrouwbare statistische informa-
tie en data inzicht in maatschappelijke
vraagstukken. Daarmee voedt het CBS
het maatschappelik debat, de beleids-
ontwikkeling en de besluitvorming en
draagt zo bij aan welvaart, welzijn en
democratie.

Sfeer en cultuur

Het CBS kikt naar “wat er feitelik ge-
beurt”. We onderzoeken het en delen
onze uitkomsten met iedereen. Voor
iedereen en door iedereen dus. Bij het
CBS is iedereen dan ook welkom. Wij
willen talenten van waarde laten zijn in
een omgeving waar je jezelf bent. Dat is
niet alleen fijn voor jou, maar ook goed
voor ons. Diversiteit brengt immers
nieuwe inzichten, kennis en visie in de
organisatie.

Het CBS bestaat uit betrokken mensen
van verschillende leeftijden, nationali-
teiten, seksuele voorkeuren, studierich-
tingen en loopbanen. Maar we hebben
allen één doel: met vakmanschap wer-
ken aan een dynamische organisatie
die op de toekomst is voorbereid.

Het CBS is een open, transparante or-
ganisatie, naar jouw inbreng en mening
wordt geluisterd. Met ruim 2000 colle-
ga’'s is het CBS meer en meer een of-
spiegeling van de samenleving,

o o
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Daarbij zetten we de verschillen tus-
sen mensen in als kracht om als teams
en organisatie telkens beter te wor-
den. Wij zien er dan ook naar uit dat jij
daar, met jouw eigen kik op de wereld
een bijdrage aan komt leveren. Niet al-
leen in de uitvoering van je werk maar
ook als persoon binnen onze organisa-
tie. Met een open blik verwelkomen we
daarom de meest geschikte collega op
basis van kwaliteit, talent en compe-
tenties. Oftewel: “wie er feitelik tegen-
over ons zit".

Stage en afstuderen

Ben je op zoek naar een uitdagende
meewerkstage of ofstudeerstage?
Kijk dan op www.werkenbijhetcbs.nl

Werken bij het CBS

Is je interesse gewekt? Reageer dan
direct. Kik voor onze actuele vacatu-
res op www.werkenbijhetcbs.nl Ben jjj
er klaar voor?

Presentatie CBS

Benieuwd hoe onze organisatie eruit-
ziet? Wat voor soort mensen werken
er bij het CBS? En met welke vraag-
stukken houden wij ons dageliks be-
zig? Wij nemen je mee om een goed
beeld te laten zien hoe het werken bijj
het CBSis.

Meet us at the ECD:
Presentation
+ Wednesday 19 November
+  Morning 11:00-12:30
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Clever
Republic

Who we are

Founded in 2020, Clever Republic is
a young and dynamic consultancy,
specialising in Data Intelligence, Data
Governance, and Al Governance. We
help organisations transform data into
strategic assets, enabling smarter de-
cision-making and long-term success.
Our team, consisting of professionals
with backgrounds in data, law, busi-
ness, and economics, is driven by a
spirit of innovation and collaboration.

We work with global brands such as
Odido, IKEA, ANWB, PostNL, Siemens
Energy, and Wacker, offering data-dri-
ven solutions that empower compa-
nies across industries to stay com-
petitive and achieve their goals. Our
approach focuses on unlocking the full
potential of data while addressing the
complex challenges of a data-driven
world.

Vision and Mission

We believe data is not just a resource
but a key driver of innovation and suc-
cess. Our mission is to help organisa-
tions make faster, smarter, and more
sustainable decisions using data and
we are deeply committed to trans-
parency, accountability, and ethical Al
governance.

Our approach is a blend of for-
ward-thinking and practical implemen-
tation. We work closely with busines-
ses to develop scalable, sustainable
strategies that deliver measurable
impact. By pushing the boundaries of
Data Intelligence and Al Governance,
we empower organisations to naviga-
te the future with confidence.

Who are we looking for?

As a growing company, Clever Repu-
plic is always looking for driven, crea-
tive individuals who share our passion
for data and technology. passion for
data and technology.
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Whether you are an economic expert,
a tech enthusiast, or a strategic thin-
ker, we offer a unique opportunity to
contribute to impactful projects and
grow within a fast-paced, innovative
environment.

We value collaboration; our team
thrives on open communication and
mutual support. We are seeking pro-
blem-solvers and critical thinkers who
are eager to push boundaries and
work together to help businesses utili-
se the power of data. Up until now, we
have only hired Dutch-speaking em-
ployees. However, as we are looking to
expand internationally, we are open to
hiring English-speaking professionals.

Opportunities for Students

At Clever Republic, we believe in the
power of fresh perspectives. That is
why we actively engage with students
and young professionals, offering in-
ternships, working student positions,
and traineeships that provide hands-
on experience with real-world projects.
As part of our team, you will work with
major clients, contributing to impact-
ful solutions in Data Governance, Al
Governance, and ESG reporting. We
aim to equip students with the skills,
knowledge, and confidence to excel in
their careers while making meaningful
impact on the world of business and
data.

Clever Republic Case:

Clever Republic invites students to
critically explore Al Governance in the
telecom sector. The challenge involves
developing a governance framework
to guide responsible Al use, focusing on
predictive models for customer reten-
tion. But it is not all theory. For more
information about the case, check the
Clever Republic page on our website.

Meet us at the ECD:
Case
+  Tuesday 18 November
+  Afternoon 14:00-18:00

weekend
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EY

Building a better
working world

About EY:

EY is a global organization with over
400,000 colleagues in more than 150
countries, including 5,500 professio-
nals in the Netherlands. We combine
global scale with local expertise to
help organizations address their most
complex challenges. We are active in
Assurance, Tax, Strategy & Transacti-
ons, and Consulting. Within Consulting,
you can work on projects in Risk, Ac-
tuarial Services, Al & Data, and Quan-
titative Advisory Services, which offer
exciting opportunities for students
with an econometrics background.

Our colleagues represent many diffe-
rent nationalities, with a 53% male and
47% female ratio, reflecting our inclusi-
ve culture where diverse perspectives
are valued and collaboration is en-
couraged. At EY, you can take on me-
aningful projects, learn from experien-
ced colleagues, and explore different
career paths, supported by mentors
and professional learning programs.

For students, EY offers a range of
opportunities  including  internships,
working student positions, and gradu-
ate roles. The application process is
designed to get to know you and your
potential, typically involving two inter-
views and an assessment, giving you
the chance to demonstrate both your
technical skills and personal qualities.

Joining EY means joining a place whe-
re you can shape your own career
path, contribute to projects in risk, fi-
nance, data, and consulting, and see
how your skills can mcke a real diffe-
rence.

Discover how you can start your ca-
reer at EY and build your future with
confidence on werkenbijey.nl.
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About the Company Dinner:

During the Econometrics Career Days
Company Dinner in Rotterdam, you'll
join 15 fellow students for an evening
organized by the Econometrics Career
Days, with EY present. Over a relaxed
dinner, you'll meet colleagues from
teams such as Risk, Quantitative Ad-
visory Services, Actuarial Services, and
Al & Data, and learn more about their
day-to-day work and career journeys.

This is your chance to discover what
it's really like to work at EY, from the
projects we tackle to the impact we
create together. You'll gain insights into
the different career paths available to
students with an econometrics back-
ground and experience the open and
collaborative culture that defines EY.

If you're curious about applying your
analytical skills to complex challenges
in risk, finance, or data, this dinner will
give you a clear picture of how you can
start your career and build your future
with confidence at EY.

Meet us at the ECD:
Company Dinner
+  Tuesday 18 November
+  Evening18:00-21:30
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FLO W TRADERS

Flow Traders is a principal trading firm

founded in 2004. We are a leading
global  technology-enabled  liquidity
provider, specialized in Exchange Tra-
ded Products (ETPs). Flow Traders
is at the intersection of finance, cut-
ting-edge technology and scientific re-
search. We are able to grow our orga-
nization further, thereby ensuring that
our trading desks in Europe, the Ame-
ricas and Asia provide liquidity across
all major exchanges, globally, 24 hours
a day. Financial markets have rapidly
shifted from trading in the pit to algo-
rithmic trading, and our business mo-
del has made us an entrepreneurial
and competitive firm in the FinTech
space. We use our principal techno-
logy platform to quote bid and ask
prices in thousands of ETP listings. We
are also active in other asset classes
such as bonds, FX, cryptocurrencies
and similar financial products. On top
of that, we provide liquidity to insti-
tutional counterparties off-exchange
across all regions!

Flow Traders stays ahead of the com-
petition by focusing on technology and
niche competencies in markets where
every second counts. This requires ac-
cess to the best information and the
ability to respond instantly. To achieve
this, our team of software developers
works in partnership with experien-
ced traders to identify and execute
tomorrow's strategies, making Flow a
daily pioneer in professional trading.

Who we are

Flow Traders is a leading global tech-
nology-enabled liquidity provider in
financial products. Founded in 2004,
we continuously growing our team and
organization, expanding our product
offering, large counterparty network
and trading capabilities to ensure that
our trading hubs in Europe, the US
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and APAC can provide liquidity across
all major exchanges and trading plat-
forms, globally, 24 hours a day. Our
culture is unique. We are entrepre-
neurs at heart and drive innovation
across financial markets. We are a
team of passionate, creative minds
working together across multi functi-
ons and countries.

What we do

We are a technology company ope-
rating in global financial markets,
using our proprietary technology
platform to quote bid and ask prices
in thousands of financial products.
We also provide liquidity in financial
products, historically with a focus on
exchange-traded products (ETPs).
We do this globally; enabling inves-
tors to buy and sell ETPs efficiently
by quoting bid and ask prices under
virtually all market circumstances. In
recent years, we have diversified the
products we trade, now including Di-
gital Assets, Fixed Income, Commodi-
ties and Foreign Exchange (FX).

Wanna learn more?

The best way to get to know us and
our core business is by joining one of
our events (in-house days, E-House
days etc.) Our recruitment events are
great opportunities to build up your
knowledge of the business, and meet
and establish relationships with Flow
Traders colleagues.

Flow Traders case

Join Flow Traders at the ECD for a
dynamic session on Microsoft's ac-
quisition of Activision Blizzard. Explore
the strategic impacts on the gaming
industry and market reactions. Colla-
borate and enhance your analytical
skills in this engaging real-world case
study!

Meet us at the ECD:
Case
+  Friday 14 November
+  Afternoon 14:00-18:00




Company profile

Gibbs is a data analytics consultancy
based in Rotterdam. We help am-
bitious organizations advance both
strategically and practically with a
straightforward, no-nonsense analytic
approach. Our work centers on making
business processes and decisions da-
ta-driven, ensuring that customer and
operational insights are fully utilized.
Many of our projects focus on optimi-
zing marketing strategies, forecasting,
and identifying cost-saving oppor-
tunities. We work across a variety of
industries, serving clients like KPN, Blij-
dorp, Olympia, and the CBR. Our small
teams typically work on projects that
last several months, and we prioriti-
ze working closely with clients on-site
whenever possible. This ensures that
every project is customized to meet
each client's specific needs — no two
projects are ever the same.

Opportunities

Working at Gibbs comes with some
great perks, including an office view of
the Coolsingel, the support of a clo-
se-knit team that prioritizes maintai-
ning a healthy work-life balance, many
social events, and knowledge-sharing
sessions. Each year, we offer a num-
ber of consultancy internships, and we
typically hire around two new junior
consultants.

We provide consultancy internships
for students completing their mas-
ter's in econometrics, particularly in
tracks such as Business Analytics &
Quantitative Marketing, Analytics and
Operations Research in Logistics, and
Econometrics.

Ch

During the internship, you will work
on a dedicated thesis project for one
of our clients, while also contributing
to other Gibbs-projects as part of a
project team. This combination of-
fers both the opportunity to conduct
in-depth research and to gain hands-
on experience in analytics consulting.
With guidance from one of our seni-
or consultants, you will balance your
thesis assignment with project work,
experiencing both the academic and
practical sides of consulting within se-
ven months.

As a junior analytics consultant at
Gibbs, you will work in teams on assig-
nments for a variety of organizations,
both on-site with clients and at Gibbs'
office. In your first two years, you will
follow our internal training program,
which includes a mix of technical and
soft skills development. You'll partici-
pate in modules covering SQL, Power-
B, presentation skills, and consulting
technigues, among others.

We are looking for students who are
passionate about data and skilled
in building quantitative models. You
should enjoy the challenge of trans-
lating insights into  actionable  re-
commendations for clients and have
strong communication skills to effecti-
vely present your findings. Since most
of our clients are Dutch, fluency in
Dutch is required.

If you don't get a chance to meet us
during the Econometric Career Days,
feel free to reach out — we would love
to hear from youl

Meet us at the ECD:
Presentation
Wednesday 12 November
Morning 11:00-12:30
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GUPTA
STRATEGISTS

Gupta Strategists is an independent
Dutch consulting firm specialized in
healthcare. We work with hospitals,
insurers, governments, and other
healthcare organizations to help them
navigate complex challenges, from
improving patient care to managing
costs and preparing for future de-
velopments. What makes us unique
is our exclusive focus on healthcare,
combined with a highly analytical yet
creative approach. We are known for
tackling tough problems with data-dri-
ven insights while also translating
them into practical and sustainable
solutions.

Our core values shape everything we
do. We value impact, ensuring our work
creates meaningful improvements in
healthcare. We believe in indepen-
dence, both in thought and in action,
which allows us to give clients honest
advice without compromise. Excellen-
ce is central to our work: we set high
standards for the quality of our ana-
lysis and the clarity of our communi-
cation. Finally, we foster curiosity and
collaboration—we are eager to learn,
to challenge assumptions, and to work
closely with clients and colleagues.

Looking ahead, our vision is to continue
shaping the future of healthcare by
helping organizations adopt to rapid
changes. Demographic shifts, techno-
logical innovation, and financial pres-
sures are transforming the sector.
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Gupta Strategists strives to be at the
forefront of these developments, ena-
bling healthcare systems to remain
accessible, affordable, and of high
quality.

We are always looking for talented
people who share our passion for
healthcare and problem-solving. Our
teom is diverse in background, with
consultants  coming from medicine,
economics, engineering, and beyond.
We have open positions all year. The
recruitment process consists of mul-
tiple case interviews. Throughout the
process, we aim to give candidates a
clear picture of our work and values,
while also getting to know them as in-
dividuals.

Gupta Strategists Case

In the case, you will work with a Polish
health insurer. This insurer has been
operating at a loss for several years,
even though the number of insured
members continues to grow. Using
data about the insurer and the health-
care system in Poland, you will inves-
tigate how the company can turn the
tide and return to profitability.

Meet us at the ECD:
Case
+  Wednesday 12 November
* Morning 09:00-13:00
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|G*H

make
strategy
work

About IG&H

Since 1988, IGGH has been accele-
rating the digital transformation of
organizations in  Healthcare, Retail,
and Financial Services. What sets us
apart is our unigque ability to combine
deep sector expertise with strategy,
technology, and data to create real
business impact. Where many stop at
advice, we go further: from strategy
to implementation, from technology
to managed services. Our promise is
clear: Make Strategy Work.

With more than B850 professionals -
consultants, developers, data scien-
tists, and transformation experts - we
bring together diverse capabilities
under one roof. By leveraging proven
low-code technologies and innovative
digital solutions, we help our clients
stay relevant, adapt to disruption, and
lead in their industries.

Our Core Values

AtIG&H, our culture is defined by being
both high daring and high caring. We
dare to challenge the status quo, take
bold steps, and think beyond conventi-
onal boundaries. At the same time, we
deeply care for our people, our clients,
and society. This balance creates an
environment where trust, growth, and
innovation thrive. We believe in working
side by side with our clients, building
lasting partnerships, and creating tan-
gible results that matter.

Our Vision for the Future

The pace of change in Healthcare, Re-
tail, and Financial Services will only ac-
celerate. Digital ecosystems, Al-driven
insights, and platform solutions are
reshaping how organizations operate
and connect with their customers. At
IG&H, we envision a future where

202

@a=a®
@ 2 @ 1) esor

organizations not only keep up but
lead by harnessing the power of stra-
tegy and technology together.

Our ambition is to be Europe’s leading
partner in sector-driven digital trans-
formation - enabling organizations to
reinvent themselves, unlock sustai-
nable growth, and deliver meaningful
impact to society. By continuously in-
vesting in talent, technology, and inno-
vation, we ensure that our clients are
always one step ahead.

AtIG&H, we don't just talk about trans-
formation. We make it work.

Consultancy Dinner with IG&H

At IG&H, we believe the best way to
learn about consultancy is to experi-
ence it firsthand. During the Consul-
tancy Dinner, you'll meet our consul-
tants and discover how we combine
strategy, sector expertise, and tech-
nology to help leading organizations in
Healthcare, Retail, and Financial Servi-
ces transform and grow.

Expect honest insights into the world
of consultancy: from the impact you
can make as a young professional to
the steep learning curve and the col-
laborative, supportive culture that de-
fines IG&H. Our high daring, high caring
mindset means we challenge each
other to think big, while always looking
out for one another.

Curious dbout how your ideas can
shope the future of business and
technology” Come join us at our table,
we look forward to meeting youl!

Meet us at the ECD:
Consultancy Dinner
+  Monday 17 November
+  Evening 18:00-21:30

& Yes

Number of Number of Yearly
countries in employees internship
which active worldwide

39




do your thing

International, innovative,

sustainable and... orange!

That's right, we're talking about ING.
The leading Dutch bank for digital ban-
king. You'll know us through our mobile
banking app that lets you carry out all
your bank transactions yourself. We
help our customers to stay one step
ahead, in both their private and pro-
fessional lives. The same goes for our
own people, of course. Their wellbeing
is our top priority. We make sureneve-
ryone can feel good about themselves
and maintain a good work-life balance.

As a global organization (operoting in
more than 40 countriesl), ING offers
a wide range of career paths and
development opportunities. We offer
a dynamic work environment where
you can apply your econometric skills
and knowledge. Curious to learn more
about our culture?

Find out what our colleagues say:
https://www.ing.jobs/netherlands/
why-ing/culture htm

Meet us at the ECD:
Case
+  Wednesday 12 November
* Morning 09:00-13:00
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Working at ING

Every year, more than 350 students,
join ING for an internship, either to
work along or write their

thesis. Most internships are for 36
hours a week in Amsterdam. Gradu-
ated and not sure what you want to
do yet? Join our two year traineeship:
The International Talent Programme
(ITP). You will get to explore multiple
departments through 3 rotations of
which you can even do one abroad. Af-
terwards, you start in your permanent
role. There are 9 tracks you can apply
for: Analytics, Tech, Risk, Operations &
Change, Wholesale Banking, Business
Banking, Retail Banking, Finance and
HR. Most econometric alumni end up
either in the Analytics or Risk track of
the ITP.

You can find more information about
internships the ITP and starter positi-
ons on our career website.

Go toingnl/careers.
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About KPMG

Who we are

KPMG Netherlands is part of a global
network of professional firms provi-
ding Audit, Tax and Advisory services.
With over 4100 employees in the
Netherlands in 12 offices, we contri-
bute to progress that benefits people
and society.

What we do

We help our clients achieve the growth
and/or progress they aim for. Combi-
ning the latest technologies with what
we have built up in the past century
at KPMG: a foundation of knowledge,
expertise and independent thought.
Everything we do is based on the
KPMG values: Integrity, Excellence,
Courage, Together and For Better.

Culture

You will encounter an open and infor-
mal culture. A stimulating mix of en-
trepreneurship, creativity and team
spirit. You can be yourself, feel appre-
ciated and know that you can make a
difference. At KPMG you are given a
lot of responsibility early on and the
freedom to develop yourself. Both
professionally and personally. You will
grow rapidly thanks to the diversity of
engagements and the innovations you
are involved with.

Inclusion & Diversity

We strive for a working environment
where everyone feels involved and va-
lued, and where there is room for all
employees, regardless of origin, age,
gender or disability. A diverse and in-
clusive culture leads to more trust,
more growth and helps us stand up
for what is right.

Number of Number of
countries in employees
which active in NL

Corporate Responsibility

We have a high responsibility towards
society. We believe it is important to
give something back to society and fo-
cus on corporate responsibility. Every
day we work towards a sustainable
and fair world. Whether it concerns
complex issues within our monitoring
and consultancy work, thinking about a
new mobility policy or stimulating inno-
vation within education.

KPMG Case

During our case at the Econometric
Career Days, you'll dive into the wor-
Id of asset management and pensi-
ons—two rapidly evolving domains that
demand smart, data-driven solutions.
You'll work on a realistic business case
where you apply your analytical skills
to tackle complex financial challenges,
such as optimizing investment strate-
gies or assessing long-term risks within
pension portfolios. Together with fel-
low students, you'll develop practical
solutions that combine quantitative
models with strategic insight. You'll
experience what it's like to operate
as a consultant within a multidiscipli-
nary team and learn how to translate
data into impactful advice for clients.
In addition, you'll have the opportuni-
ty to connect with our professionals,
ask questions, and discover how your
background in econometrics or finan-
ce dligns perfectly with the projects
we work on at KPMG.

Meet us at the ECD:
Case
- Tuesday 18 November
* Morning 09:00-13:00
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*~ Management
MG © Solutions

Making things happen

10

Management Solutions is an internati- Meet us at the ECD:
onal consulting firm whose core missi- Presentation
on is to deliver business, risk, financial,

organisational and process-related |+ Friday 14 November
advisory services, targeting both func- . Afternoon 14:00-15:30
tional aspects and the implementation
of related technologies. We currently
have a multidisciplinary team (func-
tional, mathematical, technical and
systems integration) of 4,000 profes-
sionals.

We operate through SO offices 22 in
Europe, 2 in the Americas, 3 in Asia, 1
in Africa and 1 in Oceania) from where
we regularly serve clients that operate
in more than S0 countries across five
major geographical areas (Europe,
Americas, Asia, Africa and Oceania).

Management Solut

«i%Z 4000/ S Yearly meeting
S0 (s &7 () Yes ﬁ- in Madrid
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" Milliman

About Milliman

Miliman is one of the largest
independent  consulting  firms
in the world in the fields of
actuarial consulting, financial risk
management, and data science.
Originally  founded in 1947 in
Seattle, Miliman now has more
than 4,000 employees across 59
offices worldwide.

In the Benelux, you can find us
in  Amsterdam, Brussels, and
Luxembourg. Here, we work with
over 50 smart and motivated
consultants with one goal: solving
challenging  problems  for our
clients. Whether that's an insurer,
bank, healthcare institution, or
corporate, we contribute at the
highest level.Our projects are just
as diverse as our team. From
building pricing models for insurers
to analyzing risks at investment
firms, advising on healthcare
financing,  or  guiding  M&A
processes in the financial sector. In
addition, we are actively engaged
in the latest developments in data
science and Al

@59

Beertasting

Experience the delicious
Beertasting event with Milliman!
Discover our expertise as a
financial and actuarial consultancy
firm while enjoying delicious beers.
Connect with us, ask questions
about our clients, culture, and
future education opportunities.
We're thrilled to provide all the
answers you need. Don't miss this
opportunity to meet us and savor
great brews. Be there or B?|

Meet us at the ECD:
Beer Tasting
+  Thursday 13 November
+  Evening, 20:00-22:00
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About NN Group:
We are NN Group, a leading
international financial services

company headquartered in  the
Netherlands. With a history dating
back to 1845, we serve over 19 million
customers across 10 countries,
offering a broad range of products
and services in insurance, pensions,
pbanking, and asset management.
Our brands, including Nationale-
Nederlanden, ABN AMRO Insurance,
Movir, AZL, BeFrank, OHRA, and
Woonnu, are well-established in the
markets where we operate.

What makes us unique in the sector
is our customer-centric approach,
our long-standing heritage, and our
commitment to creating sustainable
value. We combine deep local
expertise with international best
practices to deliver solutions that
meet the evolving needs of our
customers. In the Netherlands, we
are a market leader in life insurance
and pensions, and we hold top-three
positions in Central and Eastern
Europe.

Our core values - Care, Clear, and
Commit - guide everything we do. We
care for our customers, communicate
clearly and transparently, and commit
to their long-term financial well-being.
These values also shape how we work
with colleagues, partners, and society
at large.

Ourvisionfor the futureisclear.we aim
to help people care for what matters
most to them. That's why we invest in
digital innovation, sustainability, and
inclusivity. We strive

to make a positive impact on society

o19%
10 “200 1800
@ ()
Number of Number of
countries in employees worldwide

which active

by promoting financial well-being,
supporting communities, and reducing
our environmental footprint.

At the moment, we have several
internship  positions available. The
vacancy for our traineeship will be
published online in February 2026. The
application process for the traineeship
begins with an online assessment,
followed by an online interview. The
final stage is the Talent Selection Days,
during which you will spend a day at
our office and participate in various
assessments.

We place great value on diversity and
are looking for individuals who share
our values and want to contribute to a
meaningful future.

For more information about our
vacancies and the application process,
please visit our careers page: https://
www.nn-careers.com/en/

About the Case:
For the students with a quantitative
background NN made a fun gamel
The student will be the CFO of a large
insurance company and have to make
all the decisions.

What do you need? Quantitative
insight, learning ability and.. a bit of luck

For more information about the case,
check the NN Group page on our web-
site.

Meet us at the ECD:
Case
+  Friday 14 November
* Morning 08:00-13:00

ﬁ NN Group Company
Evening at the North
~ Sea Jazz Festival

Favourite team
activity
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About ORTEC

We are ORTEC, a purpose-driven or-
ganization changing businesses and
society at large through the power
of data-driven mathematical opti-
mization. We make businesses more
efficient, more predictable and more
effective. Turning complex challenges
into easy-to-use solutions.

ORTEC's products and services result
in optimized fleet routing and dispatch,
vehicle and pallet loading, workforce
scheduling, delivery forecasting, logis-
tics network planning and warehouse
control. ORTEC offers stand-alone,
custom-made and SAP® certified
and embedded solutions, supported
by strategic partnerships.

We serve clients in almost every in-
dustry. And with 17 offices strategical-
ly located across 4 continents, we can
deliver solutions on a global scale. Al-
ways underpinned by local know-how
and service.

Working at ORTEC

ORTEC is an ambitious organization.
Since our founding in 1981, we have
grown to employ over 1100 people at
locations in Europe, the United States,
Australia and Brazil. Most of our em-
ployees began working with us after
completing their studies.

The average ORTEC employee has a
technical master's or bachelor's de-
gree, a strongly developed capacity

The company’s organizational struc-
ture is flat, with short lines of com-
munication. The atmosphere is open
and informal, which forms an excellent
basis for a productive working environ-
ment.

You are invited to attend social acti-
vities organized by our employees’
association, and the Friday afternoon
drinks in our own ORTap. Furthermore,
an excursion for your department or
ORTEC as a whole is organized annu-
ally, such as the Christmas breakfast
or a barbecue at one of the founders'
homes. And in addition to the (Young)
Professionals Development Program,
each month Young ORTEC organizes
activities to help develop your talent,
increase your knowledge and expand
your network.

Students and starters

We are always looking for ambitious
students/starters who have affinity
with IT, optimization and logistics. As
a student you can do a graduation in-
ternship at ORTEC and as a graduate
we have traineeship positions availa-
ble or other junior positions.

Please have a look at our career page
for the current vacancies: https://or-
tec.com/en/careers/find-jobs/jobs.

If you are interested in working at
ORTEC, you can send your resume,
motivation and grades list to recruit-
ment@ortec.com.

Meet us at the ECD:
Presentation
+ Wednesday 12 November
+  Afternoon 14:00-15:30
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Ortec Fina
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Do you want to work with smart, helpful
and driven colleagues” Do you want a
substantive challenge and learn a lot?
Then Ortec Finance is your placel

Working at Ortec Finance means
working inan organization where
long-term  (customer) relationships
are central. An environment in which
colleagues are wiling to help each
other and customers. We offer you
an organizational culture in which you
can develop and get the best out of
yourself. The culture is informal, flat
and friendly. But also innovative: how
can we jointly make our customers'
work - but also our own work - better,
more efficient and easier? Good ideas
are aways welcome. We give you
every opportunity to develop your
talents and applaud entrepreneurship.

Ortec Finance is the leading provider
of risk and return management
technology and solutions. Our goal
is to empower people to manage
the complexities of investment
decisions. We do this by delivering
industry-leading investment decision
technologies  and  solutions  to
financial institutions around the world.
Municipalities and tax collaborations
are also among our clientele.
Our strength lies in an effective
combination of advanced models,
innovative technology and in-depth
market knowledge.

Our head office is located in
Rotterdam. We also have offices in
Amsterdam, London, Toronto, Zurich,
Singapore, New York and Melbourne.

+ 20+ countries represented
. 500+ customers
. 96% retention rate

C )0
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3 ftrilion euros in assets under
management of our clients

During your studies:

At Ortec Finance you can gain
experience as a student assistant
during your studies. This is possible
from 1 day a week You can also
graduate with us. We also offer you
the opportunity to do both at the
same time!

Onis the study:

Ortec Finance is always looking for
smart, driven colleagues with good
ideas. Most people work for us as
software  developers, information
analysts, business analysts,
quantitative financial analysts and
consultants. But please contact us
to explore together what suits you.
Where your talents come into their
own and you can develop.

How do I getin touch?

If you are interested in what
opportunities Ortec Finance has to
offer you during or after your studies,
please contact us via telephone
number 010 - 700 -50 OO0 or by e-mail
recruitment@ortec-finance.com

On our vacancies page https://www.
ortecfinance.com/vacancies you will
find all current vacancies and thesis
topics. If a vacancy or graduation
topic appeals to you, we would like to
invite you to apply via the application
button. We will contact you as soon as
possible.

We hope to meet you soon

Meet us at the ECD:
Case
+  Wednesday 19 November
«  Afternoon 14:00-18:00
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Company text

At Picnic, we're building the modern
milkman - delivering groceries to mil-
lions of people across three countries.
And we're one of the only companies
in the world to do it all by ourselves.
From our fully automated warehouse
to our delivery algorithms - it's all built
by our own people. We find it gives us
more freedom when it comes to trying
out new and innovative ideas! To do
this, we need ambitious, entrepreneu-
rial and creative people who know how
to handle data.

Our goal is to revolutionize the way
people do groceries every day. Ready
to get on board?

Please DO NOT APPLY if...

. You are looking for a fancy cor-
porate environment - we are not
that! We're all about embracing
the chaos and finding our own
path to success.

. You prefer to stick to the sideli-
nes and follow orders - we are
not that! Here, we're all hands on
deck, driving change, and shaping
the future together.

. Youre more comfortable in a
corporate setting with establis-
hed hierarchies - we are not that!
Here, everyone's voice matters,
regardless of title or tenure.

So, are you ready to be a game chan-

ger”? Check out our analytics opportu-

nities: https://jobs.picnic.app/de/stra-
tegy-analytics

Picnic case

At Picnic, we like to do everythingjust a
bit differently. Doing our own analyses,
writing our own software and co-de-
veloping our own vehicles for example.
To do this, we need ambitious, entre-
preneurial and creative people who
know how to handle data. Because for
our work, you not only need to analyse
challenges, we also expect you to think
about solutions and present conclusi-
ons in a clear and concise manner.

During the case, all these elements
will come together, as we will show
you how one of our many interesting
projects would look like. You will get
data, brainstorm about the best ap-
proach, work together to find answers
and present your findings in our Pic-
nic format. You will have the chance to
show that you can take responsibility
on a topic, and steer how we should
tackle it.

In the course of the case, you will also
learn about the different teams and
operations within Picnic, for example
our Commercial side (buying and cre-
ating our assortment), Supply Chain
(optimizing operations and logistics)
or Business Development (new ideas
and markets). Do you have what it ta-
kes to tackle our next challenge”? Join
the Picnic casel

Meet us at the ECD:
Presentation
+  Thursday 13 November
* Morning 09:00-13:00
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portwise

Portwise was founded in 1896 as part
of TBA Group and has been inde-
pendent since 2022. We are a wor-
ld-leading consultancy and simulation
firm for logistics in ports, terminals and
warehouses. We stand for progress
and impact; we work mission-driven
and help transform logistics to beco-
me future and planet proof. We do
this with a mindset of curiosity and
creativity, together as a team and
with our clients and other stakeholders
in the logistic chain. Above all, we love
our work. We use our state-of-the-art
models, expertise, and skills to make a
positive impact on business, people,
and planet.

Our core values are:

> Progress drives Portwise forward
as a company, constantly pushing
the boundaries of what's possible
and inspiring us to achieve more
- for our customers as well as
ourselves.
Creativity is at the core of eve-
rything we do, allowing us to think
outside the box and create inno-
vative software tools and simula-
tion models to complex challen-
ges.
Curiosity encourages us to ask
questions and challenge the sta-
tus quo in a world where logistics
can be smarter, more efficient
and more sustainable.
Togetherness. We value together-
ness and believe in the power of
collaboration, teamwork, and uni-
ty to achieve our goals and crea-
te a positive work culture.

Logistics is vital to our prosperity and
well-being.  However, transporting
goods around the world comes with
drawbacks. The volume and the way

we move goods globally have a major
impact on our planet. We see that the
various links in the logistic chain are
under pressure which makes the total
system vulnerable. The way in which
all links are connected creates gre-
at interdependence and inefficiency.
There are still a lot of efficiency gains
to be made in global logistics. We use
models, tooling and expertise, to de-
sign smarter, more efficient and more
sustainable ports and terminals for
futureproof logistics around the world.

Zijn er op dit moment openstaande
vacatures? Zo ja, hoe ziet het sollicita-
tieproces er globaal uit?

Zie de website: https://www.portwi-
seconsultancy.com/about-portwise/
careers/.

About the Case:

In Portwise's case, you will work in
teams to design the most profitable
terminal, based on input data such as
vessel specifications, call sizes, ser-
vice agreement, crane productivities,
costs, and much more. Simulation re-
sults can be used to improve your ini-
tial design. Make sure you have enough
cranes and berthing space to service
all incoming vessels in time, otherwise
you must pay penalties to the shipping
line. On the other hard, the quay wall
and cranes are not cheap. There can
only be one winnerl

Meet us at the ECD:
Case
+  Tuesday 18 November
* Morning 09:00-13:00
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pwc

PwC is a leading professional services
firm with a presence in over 150
countries.  We help  organizations
navigate complex strategic, financial,
and technological landscapes.
Our diverse and dynamic team
collaborates globally across three core
Lines of Service: Assurance, Advisory,
and Taox, Legal & Workforce. At PwC
Netherlands, diverse and ambitious
people from various offices and
backgrounds work together. Our team,
Risk Modelling Services and Pensions
combines actuarial and quantitative
consulting to help our clients with
challenging problems. We operate
from our offices in Rotterdam,
Amsterdam, and Utrecht.

Emerging disruptions (Al climate
change, geopolitical and demographic
uncertainty, etc) introduce both
risks and opportunities to our clients.
The Risk Modelling Services and
Pensions team supports them with
modelling  solutions.  We  analyze
potential impacts of future events on
organizations to help them anticipate
and optimize decision-making.

Our support focuses on insurers,

banks, pension funds and government

agencies. We offer strategic advice
based on quantitative exercises.

. These quantitative  exercises
include: Analyzing complex claims
or credit patterns.

. Simulating balance sheets, asset
mixes, or capital requirements.

. Introducing Al to  optimize
customer  support or  the
identification of large events.

. Estimating impacts of pension
strategies in the Dutch pension
system transition or financial
structures for risk—shoring.

C.l Yes!

Career & Thesis Opportunities

We offer a working student position in
Actuarial and Quantitative Consulting
within our team for 2 or 3 days a
week, over a period of 6 months
starting from November 2025 (or
later, if necessary). You will work on
assignments for actual clients, or
assist the team in developing new
propositions. The success of the team
depends on your analytical insights,
your communication skills, and your
creativity in generating new ideas.
During the remaining days of your
week, you can work on your master’s
thesis. We provide a buddy, coach,
and thesis supervisor for PwC-related
thesis topics. It is important to note
that we do not offer thesis internships
exclusively; they are only offered in
combination with a working student
position.

Case info

Pension is more relevant than ever,
especially with the introduction of the
new Dutch Future of Pensions Act
(Wet toekomst pensioenen, Witp). In
this interactive pension case, you will
dive into the upcoming changes in the
pension system. You will explore what
exactly is changing and why it matters
for the future.

For more information about the case,
check the PwC page on our website.

Meet us at the ECD:
Case
+  Wednesday 12 November
+  Afternoon 14:00-18:00

Pancake lunchin
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Simon-Kucher & Partne
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SIMON.:$
KUCHER

Simon-Kucher is a global consulting
firm focused on achieving measura-
ble revenue and profit growth by op-
timizing pricing, sales, and marketing
strategies. We have offices in more
than 30 countries and over 2,000 em-
ployees. For 40 years, we have sup-
ported companies across industries
in these areas and are recognized as
experts in pricing and growth.

At Simon-Kucher, you'll work in a dy-
namic, entrepreneurial environment
where your growth comes first. As a
consultant, you contribute to com-
mercial strategy projects for leading
companies across a wide range of
industries. During the Econometric
Career Days, you'll experience this up
close. In an interactive case workshop,
yoU'll step into the role of a consultant
and work on a real-life example that
shows how we create value for clients
every day. You'll get to know our col-
legial culture, where collaboration,
entrepreneurship, and fun go hand in
hand. During the Branch Dinner, you
can speck with our consultants in an
informal setting, ask questions about
the work, and hear how their careers
started.

@ 30+ 0502 2000/
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At Simon-Kucher, you'll work in a dy-
namic, entrepreneurial environment
where your growth comes first. As a
consultant, you contribute to commer-
cial strategy projects for leading com-
panies across a wide range of indus-
tries. During the Econometric Career
Days, you'll experience this up close. In
an interactive case workshop, you'll
step into the role of a consultant and
work on a real-life example that shows
how we create value for clients eve-
ry day. You'll get to know our collegial
culture, where collaboration, entrepre-
neurship, and fun go hand in hand. Du-
ring the Branch Dinner, you can speak
with our consultants in an informal set
ing, ask questions about the work, and
hear how their careers started.

Meet us at the ECD:
Case

+  Monday 17 November
+ Morning 09:00-13:00
Consultancy Dinner

+  Monday 17 November
+  Evening18:00-21:30
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B SINCerivs

We are SINCERIUS, a pioneer in da-
ta-driven due diligence. Our dedicated
team delivers next-level transaction
services and supports clients throug-
hout every stage of the investment
cycle with Financial Due Diligence,
Business Insight, and Performance Im-
provement. We act quickly, assess ris-
ks with care, and highlight the matters
that truly require attention. Our solu-
tions-oriented mentality and transpa-
rent approach consistently translate
into clear, high-quality outcomes.

At SINCERIUS, you can be open, ho-
nest, and ambitious. We foster a pro-
fessional yet supportive culture that
encourages continuous development
and personal growth. This creates
a safe and stimulating environment
where you can make an impact from
the outset. Hands-on. Spot-on. Since-
re.

Our Services

- Financial Due Diligence - Each year
we complete around 150 due diligen-
ce projects, primarily for Private Equity
clients, providing insights into risks and
opportunities to support negotiations.
- Business Insight - Our in-house team
builds dashboards that give clients re-
al-time insights into financial and ope-
rational performance, while also en-
hancing our due diligence work.

- Performance Improvement - By
combining experience and fresh per-
spective, we identify opportunities to
unlock value and deliver substantiated,
actionable advice.

The SINCERIUS Way of Working

Working at SINCERIUS means conti-
nuously growing and developing. You
gain hands-on experience from day
one, supported by the guidance of se-
nior colleagues. Alongside this, you will
participate in our innovative training

@

Number of Average
employees age
in NL

at SINCERIUS you are encouraged to
be open, honest and authentic, whi-
le also pursuing your own ambitions
and initiatives. Together, this creates
a supportive environment in which you
can work and learn with a steep learn-
ing curve.

Our Clients

We advise national and international
clients with a strong focus on Dutch
Private Equity, serving firms such as
Mentha Capital, Committed Capital,
Capital A, Nedvest, and AXECO. Our
reputation is underlined by multiple
M&A Awards, including ‘Best Transac-
tion Services Firm Mid-Market'in 2023
and 2024.

Vacancies

Do you recognise yourself in the follo-

wing profile?

. You have a background in Finan-
ce, Accounting, Econometrics or
another quantitative field.

* Youareacurrent or recently gra-
duated Master's student.

. You are passionate about the
analytical side of MGA.

If so, discover our opportunities at ht-
tps://sincerius.nl/nl/vacature

Dinner

Wil jij ontdekken hoe het is om te wer-
ken in Financial Due Diligence bij SIN-
CERIUS? Schuif dan aan bij ons diner,
maak kennis met onze collega’s en
verken de wereld van MGA.

For more information about the din-
ner, check the SINCERIUS page on our
website.
Meet us at the ECD:
Company Dinner
+ Monday 17 November
. Evening 18:00-21:30
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SIRM is a strategic consultancy. Our
goal is better healthcare that remains
accessible and affordable. In 2024,
we added our energy mission: contri-
buting to a sustainable energy system
that remains reliable and affordable.
With our carefully substantiated ad-
vice, we empower administrators and
policymakers to define their strategy.
We carry out our mission with a clo-
se-knit and ambitious team with di-
verse backgrounds and talents. SIRM
offers a challenging and inspiring work
environment with top-level strategic
consulting assignments. Socially rele-
vant work with real impact.

Work with impact

We combine the expertise of strate-
gic consulting with in-depth knowledge
of the healthcare and energy sectors.
With our well-substantiated advice,
we empower administrators and po-
licymakers to define a sustainable
strategy or develop sustainable policy.
We have a strong analytical approach
and, where possible, prefer to provide
concrete results. We also use qualita-
tive research methods, such as inter-
views and workshops.

Our clients span all healthcare and
energy sectors and include healthcare
providers, health insurers, manufac-
turers, grid operators, government
agencies, and industry organizations.
We provide independent advice, and
the societal perspective is always our
starting point.

Enthusiastic colleagues

At SIRM, you'll work with eager and am-
bitious colleagues in a close-knit team.
The atmosphere is collegial and infor-
mal. Our diverse backgrounds and ta-
lents mean we complement each other
well and learn a great deal from each
other. Where necessary, we support
each other to achieve the best pos-
sible results for our clients. This close
collaboration is the core of our success.

Want to meet?

Are you interested in strategy consul-
ting, healthcare, or the energy sector?
You're very welcome to get acquain-
ted. We're always looking for motivated
colleagues or research interns who are
eager to learn and focused on quality.

Contact Pam van der Meer at pam.
vandermeer@sirm.nl or 06-42072222.

Information about applying and our va-
cancies can be found on our website:
https://werkenbij.sirm.nl/.

Meet us at the ECD:
Impact Day Case
+  Thursday 13 November
+  Afternoon 14:00-18:00
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n Sprenkels

This event is only accessible for Dutch speaking students

Bij Sprenkels zijn wij dogeliks bezig
om complexe vraagstukken op het
terrein van actuaricat en beleggen
terug te brengen tot de kern. We
gebruiken onze expertise en ervaring
om onze klanten, te voorzien van een
data-gedreven strategie. Wij werken
met state-of-the-art kwantitatieve
modellen aan innovatieve oplossingen.

Bij Sprenkels zijn we vindingrik en
nieuwsgierig. We zijn dltijd op zoek
naar uitblinkers die willen werken
in een dynamische en uitdagende
omgeving. Wi staan open voor de
knapste koppen uit kwantitatieve
disciplines, op zoek naar een rol met
écht impact. Bij ons krijg je direct veel
verantwoordelijkheid en werk je op het
scherpst van de snede. Je groeit bij
Sprenkels zo snel als je zelf aan kunt.
Omdat wij geloven dat je sneller groeit
zonder uitgestippeld pad.

Als consultant werk je mee binnen
ons unieke bedriffsmodel waarin
ondernemerschap  voorop  staat.
Samen met zo'n 100 ambitieuze
collega’'s werk je rechtstreeks voor
onze Kklanten. Je werkt op ons
kantoor in Amsterdam of Rotterdam.
Daarnaast  krijg je flexibiliteit om
hybride te werken. Onze consultants
hebben veelal een achtergrond in
econometrie, actuariaat of wiskunde.

Nieuwsgierig? Wij ookl Neem contact
op met Marieke Klein:
06 55 530 249

werken@sprenkels.nl
Actuariaat | Communicatie | Employee

benefits | Investment | Legal |
Riskmanagement | Transitie- en
projectmanagement

employees internship age
in the Netherlands

Over de Case:

Tijdens onze sessie geven we eenbeeld
van onze strategische vraagstukken.
De pensioenhervorming is €en van de
grootste herverdelingen van kapitaal
in de wereld. Dit raakt alle aspecten
van onze sector. Hoe beslis je of een
fonds ophoudt met bestaan? Hoe
geef je het nieuwe beleid vorm? Hoe
communiceer je met je deelnemers?
We nemen je mee langs de vragen
waar de grootste fondsen van
Nederland voor staan.

Sprenkels is een strategische adviseur
voor veel van deze fondsen en helpt
institutionele  beleggers om  hun
doelen te halen. De consultants van
Sprenkels passen hun kwantitatieve
achtergrond toe om klanten zo
goed mogelijk te adviseren. Wi
gebruiken econometrische technieken
om bijvoorbeeld de prijs van een
complexe optiestructuur te bepalen
of de impact van een klimaatbewust
beleggingsbeleid vast te stellen. In de
case bouwen we op jouw analytische
skills om allerlei strategische
uitdagingen uit de praktijk op te lossen

Meet us at the ECD:
Case
+  Tuesday 18 November
+  Afternoon 14:00-18:00
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This event is only accessible
Wie is Triple A - Risk Finance?
Triple A - Risk Finance is een onafhankelijk
en innovatief consultancybedrijf
gespecidliseerd op het gebied van
actuarioat  en  risicomanagement,
opgericht in 2006 en gevestigd in
Amsterdam. Triple A is een bedrijf met
een platte structuur en enthousiaste
jonge professionals. Mede door de
korte lijnen met het management is
er volop ruimte voor eigen inbreng en
verantwoordelijkheid. Dit geeft onze
medewerkers de kans om buiten de
gebaande paden te gaan en de vaak
kwantitatief — uitdagende  opdrachten
met een creatieve benadering op te
lossen.

Wat doet Triple A - Risk Finance?

We werken vanuit de business lines:
Pensions, Insurance, Risk & Strategy
Consulting, Banking, Actuarial Technology
en Data Analytics. Onze klanten variéren
van grote multinationals  tot  kleine
ondernemingen onder te verdelen in
banken, verzekeraars, pensioenfondsen,
pensioenuitvoerders en werkgevers. We
werken vanuit ons eigen kantoor, thuis
en op locatie bij de klant.

Voorbeelden van werkzaamheden zin
onder andere:
Ontwikkeling van
projectiemodellen
Uitvoering van risicoanalyses

actuariéle

+ Prissteling van  schade- en
inkomensverzekeringen

+ Advisering over nieuwe
pensioenregelingen

+  Asset & liability management

+ Ontwikkeling van  krediet- en

marktrisico modellen

for Dutch speaking students

Een standaard carrierepad bestaat
dan ook niet binnen Triple A Je
ontwikkelt je als risk professional met
je eigen accenten. Kortom, we bieden
uitgebreide mogelijkheden tot een zeer
uitdagende carriere in de consultancy
op het gebied van actuariaat en
risicormanagement.

Hoe is de werksfeer bij Triple A - Risk
Finance?

Triple A - Risk Finance is een jong en
dynamisch bedrijf. Dat geldt zowel voor
het bedrijf zelf, als voor de mensen die
er werken: de gemiddelde leeftijd van
de consultants ligt rond de 33 jaar. Het
bedrijf is volop in ontwikkeling en bestaat
uit een team van zo'n 160 mensen. Het
is het gevolg van de unieke dynamiek
binnen Triple A: een gevoel van
ondernemerschap en vastberadenheid
om samen ergens voor te gaan. De
dynamiek vind je binnen het hele
bedrijff terug in de manier van werken
en de sfeer op kantoor. De omgang
met collega’s is open en informeel, en
tegelijkertijd gaan we met z'n allen voor
het beste resultaat.

Meer weten?

Wil je meer over Triple A - Risk Finance
weten, bezoek dan ook onze website
voor meer informatie of neem contact
op met Iris Koot iris.koot@aaa-
riskfinance.nl of +31 (0)6 156 316 19

Meet us at the ECD:
Case
Wednesday 19 November
Afternoon 14:00-18:00
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This event is only accessible for Dutch speaking students

Valcon is a full-service provider that
works at the intersection between con-
sultancy, technology, data, advanced
analytics and strategy. Situated in The
Netherlands, The United Kingdom, Den-
mark, Sweden and Germany, Valcon
forms a North-West European

helping clients across national bor-
ders. With over 1000 colleagues, we fo-
cus on end-to-end transformations in
which we create long-lasting and sus-
tainable value together with a human
approach.

We know that every link matters in im-
proving a company’s value chain. We
support our clients in pursuing the right
change in people, system, and process.
Our involvement is based on deep know-
ledge and experience, working shoulder
to shoulder with many different organi-
sations. We do not blindly follow a me-
thodology; we follow through on getting
things done.

No matter where you are on your path
into the future, we hope that our paths
could join. We are passionate about
bringing our clients into the future, but
pragmatic when it comes to methodo-
logies. How we deliver is as important as
what we deliver. We are doers who think.
Are you also passionate about making a
difference, pragmatic when needs to be
and just overall a great human being?
Then we would love to hear from you.

Contact: recruitment.nl@valcon.com
Headqguarters: Utrecht
Website: www.valcon.com

The Core Values of Valcon

Integrity

We are honest, transparent and dare to
be authentic. We have respect for each
other and our clients and take respon-
sibility for what we do: the promise, the
process, and the impact.

Together

We co-create solutions with our clients,
by working in high performing teams
built on diversity, respect, and trust.

Joy

We enjoy our work and promote a po-
sitive environment. We are passionate
and love to take on challenges.

Cando

We are bold in our belief that nothing
is impossible. We approach every task
with a positive, ambitious yet no-non-
sense attitude to realize sustainable so-
lutions for our clients.

Curious

We are humble about what we know
and always ask questions. We strive to
learn and welcome feedback to deepen
our understanding, support growth and
uncover new, and innovative solutions.

About the Case

The Sneaker Fagtory is een innovatieve
sneakerfabrikant die zich richt op duur-
zame productie met 0% afval en voor elk
verkocht paar een boom plant. Hoewel
het bedrijf sterk groeit, ontbreekt het de
bestuursleden aan duidelike inzichten in
welke producten, winkels en verkopers
het best presteren. Zij hebben daar-
om gevraagd om ondersteuning bij het
verkrijgen van heldere en datagedreven
inzichten in de prestaties van hun pro-
ducten, winkels en medewerkers, zodat
zij onderbouwde strategische beslissin-
gen kunnen nemen.

Meet us at the ECD:
Case
- Monday 17 November
+  Afternoon 14:00-18:00
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VAN LANSCHOT
KEMPEN

For nearly three centuries, Van Lan-
schot Kempen has been an indepen-
dent wealth manager, specializing in
private banking, investment manage-
ment, and investment banking. Our
long history defines who we are, as
it has given us a true understanding
of the value of time. We view wealth
as a matter of generations rather
than quarters, and we are commit-
ted to sustainable, long-term growth.
Throughout this time, our clients have
always come first. That's why we ask
them: How would you like to spend
your time?

We manage around €149 billion in as-
sets (as of 31 December 2024) and
employ about 2,200 people. Van Lan-
schot Kempen shares are listed on Eu-
ronext Amsterdam.

Our core values are:

- Personal: We build lasting relati-
onships with both our clients and our
colleagues.

- Specialized: We focus on a select
range of services and have deep ex-
pertise in these areas.

- Entrepreneurial: We encourage inno-
vation and growth, both for our clients
and within our firm.

- Decisive: We make clear, long-term
choices—and we stand by them.

@s
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We regularly hire (thesis) interns and
working students with a quantitative
packground, particularly in our Finan-
cial Risk Management domain. Addi-
tionally, we recruit several interns for
our Quant team on the trading floor.
Looking chead, we expect to launch a
Finance & Risk Traineeship in Septem-
per 2026, with recruitment starting in
spring 2026.

For all of these positions, you can
apply with your CV. Applicants will be
invited to complete an assessment
to measure both cognitive and beha-
vioral skills. Successful candidates will
be invited to our offices for interviews
that focus on both motivation and
technical ability.

We look forward to meeting you at the
ECD!

f Meet us at the ECD: \
Women Only Wine Tasting
+  Wednesday 12 November
+  Afternoon 20:00-22:00
Finance Dinner
+  Tuesday 18 November

-\ Evening 18:00-21:30 /

o0 e2 o Studytrip Ye
2200 [ foe () vest o

H this year to Paris
Yearly Favourite team
internship activity



zeb

zeb - Shape Spaces in Financial
Services

zebis one of Europe’s leading strategy,
management, and T consultancies
focused on financial services. We
support banks, insurance companies,
and (tech) service providers in
developing new business models,
drivingdigitaltransformation, managing
risk, and optimizing IT. Our expertise
spans  strategy and  organization,
finance and risk, and IT consulting. We
combine deep professional knowledge
with  technological expertise, social
competence, and creativity.

#ShapeSpaces

“Shape Spaces” reflects the heart of
zeb's culture: shaping the future. With
courage, expertise, and creativity, we
drive transformation in the financial
sector. We seek people who overcome
boundaries, embrace change, and
spark enthusiasm in others.

#Bemultiversal

We work multiversally—always
and without exception. In complex
situations, we thrive. We explore,
experiment, and expand horizons.
Why? Because we have the courage
to make mistakes in order to learn
from them and grow stronger.

#Divedeep

Even in times of transformation, one
thing stays the same: we dive deep.
We want to understand thoroughly,
examine from all angles, and give
everything we do our full attention.
We approach people and topics with
curiosity and care.

Your Career at zeb

At zeb, your development is our focus.
We listen to what you have to say. We
believe in "reasoning beats hierarchy”
and encourage open dialogue and
critical thinking.  Our “stay and grow”
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approach  offers long-term growth
opportunities. You'llbe part of a strong
team and a vibrant community—
because collaboration is key to our
success.

Application Process

Our process typically takes six weeks.
After receiving your application, our
Talent Attraction Team reviews your
documents. For entry-level roles
(Consultant/Analyst), the next step
is an online assessment center. For
other positions, we invite you directly
tointerviews. In the interviews we want
to find out whether your professional
profile and your personality will fit in
with us. In the expert interview, you'll
work through a case study that reflects
typical zeb tasks. We want to see
how you structure and solve complex
problems. You'll also have the chance
to ask questions and get to know us
better. After the interviews, we share
feedback by phone. If everything
aligns, your employment contract will
arrive by post a few days later.

Ready to shape the future of finance?
We'll give you the opportunity. Explore
our job openings on our website.

About the case

Join zeb's session if you are interested
in Consulting and/or Finance. You will
have the opportunity to learn about
market sizing, risk modeling, story lining,
and pitching your best ideas. The case
you will be working on is based on one
of zeb's recent projects and focuses
on the role of banks in the energy
transition.

For more information about the case,
check the zeb page on our website.

Meet us at the ECD:
Case
+  Friday 14 November
+  Afternoon 14:00-18:00
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Erasmus MC Department of

University Medical Center Rotterdam Public Health

Econometrics can be used to save lives! At the Erasmus MC, we apply
econometric techniques to improve patient's outcomes and public
health, with a particular focus on screening programs. These programs
are crucial for the early detection and prevention of diseases such as
cancer. As cancer can be treated much better when detected at an
early stage, screening can save lives. Optimizing screening programs
requires advanced statistical and simulation modeling.

Our workshop is designed to provide participants with insights into how
econometrics can be applied in healthcare, specifically in the context of
screening. Attendees will get anintroduction into how screening programs
can be optimized to maximize population life-years, while minimizing
costs. Using real-world examples, participants will be introduced to the
tools and methods used in our studies, including simulation models and
cost-effectiveness analysis. The workshop will be taught by researchers
from the Erasmus MC with a background in econometrics themselves.

Join us at the ECD if you want to discover how econometrics can play
a vital role in healthcare and how you can make an impact in this
dynamic field!

Meet us at the ECD:
Impact Day Workshop
+  Thursday 13 November
+  Afternoon 13:00-15:00

S8



)il preppito

Ever wondered how to turn anidea into the next unicorn Al start-up? In
this hands-on workshop, we will guide you through the essential building
blocks of creating an Al product, from web design and authentication to
working with APIs. Together we will start building a real prototype from
scratch so you can experience what it takes to bring an Al tool to life. We
will also showcase preppito, our own Al-powered start-up that helps
students and starters practice voice-based job interviews. Bring your
laptop and get ready to start building your own Al venturel!

Meet us at the ECD:
Workshop
+  Wednesday 12 November
+  Afternoon 14:00-16:00

Turing
Students

ROTTERDAM

TS

The world of tech and computer science may seem challenging at first,
but with Turing Students Rotterdam (TSR) you will find the support and
resources you need to start your tech journey.

At Turing, we offer a variety of coding courses including Java, R and
Machine Learning, as well as beginner and intermediate-level Python
courses. These programs are designed to help you build a strong
technical foundation, complete with certificates that not only boostyour
skills but also enhance your CV.

To further support your transition into the tech industry, we also provide
an array of career workshops, a datathon, company in-house days, and
tech or Al-oriented events at which you can gain inspiration, network,
and expand your horizons.
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Whether you love programming or simply feel curiosity about the digital
world, join us!

Meet us at the ECD:

Think tech - think Turing! Workshop
+  Friday 14 November
*  Morning 10:00-13:00
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Imme Schraag
Secretary &
Marketing Officer

Julia op den Akker
Chairwoman
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Job van Onna
Treasurer &
Marketing Officer

Nora Wentink
External Officer

Sebastiaan Helbing Eva Terlouw
External Officer Day Coordinator
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Dear student,

With this profiler in your hands, you are ready to take the first step towards
the ECD 2025. Subscribe via ecdrotterdam.nl and discover all the participating
companies and partners who are eager to meet you.

g Woro

We would like to thank all the companies, partners, and speakers who made this
edition possible. Most of all, we are excited to welcome you and see how you will
make the most of the opportunities ahead.

If you would like to know more about the programme or specific events, do
not hesitate to reach out to us at info@ecdrotterdam.nl or connect with us on
Instagram and Linkedin (@ecdrotterdam).

We look forward to meeting you in November and to seeing how the ECD will help
you take the next step in shaping your future career.

With kind regards,

The Econometric Career Days Committee 2025



Visit our website to subscribe to this year's ECD and
check the
up-to-date programme at
ecdrotterdam.nl

For questions, you can email to
info@ecdrotterdam.nl

Follow our socuals to stay in touch and see the latest
updates

@QECDRotterdam

m @QECDRotterdam

ECONOMETRIC
CAREER DAYS

gipon
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